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SCHOOLS BACK!

LET’S HOPE IT’S TO STAY.
BUT DID IT EVER GO AWAY?
No, because throughout this pandemic many schools have stayed
open to provide classroom support to frontline workers’children.
Many more teachers have been involved in the preparation and
delivery of online learning and adapting presentation skills from
the lecture hall to the computer and television screen.
This in turn has meant the leadership team and the administrators
have had to support and manage not only an in-house team but
teachers spread across the local community. The maintenance
and catering teams have been challenged to deliver a COVID free
environment and a socially distanced supply of catering and activities. All of which has meant adapting imbedded skills and practice
while learning new ones.
This adaptation while continuing to fulfil traditional roles has also
had to be adopted by Governors Trustees and even the processes of DfE and Ofsted like all those organisations who support the
education of our children. To them all a very big THANK YOU
FOR ALL YOU DO.
So maybe despite our regular experiences of cursing our awkward unforgiving testing technologies maybe just a little THANK
YOU to ZOOM, TEAMS and G3 (where was G5?) who have kept us
in visual contact without polluting the atmosphere by travelling to
and from meetings and maybe also saved a little time too.
So perhaps before rushing back to good old days perhaps we
owe it to all to list, review, nurture and adapt some good things we
have experienced this last year and use them to progress. ED
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Are you receiving your SGA Bulletins?
Simply send your email address and
the school’s name where you govern to
admin@surreygovernance.org.uk.
The SGA Bulletins - for all in Surrey Education

c/o 19 Yewens, Chiddingfold. Surrey GU8 4SD
admin@surreygovernance.org.uk

www.surreygovernance.org.uk
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admin@surreygovernance.org.uk

Up Coming Events

The SGA
Conference
&
AGM
Will be at

19.00 Thursday
29th April 2021
Via

ZOOM

To register for this event please reply to
Sheila Danson admin@surreygovernance.org.uk
Surrey Governance Association

c/o 19 Yewens, Chiddingfold, Surrey,
GU8 4SD
THANK YOU

For more information either email as above
or visit our website at
SGA About (surreygovernance.org.uk)
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the government’s roadmap to cautiously
ease lockdown restrictions in England.
Government publishes four-step roadmap to ease restrictions across England and provide a route back to a more
normal way of life
• Each step to be assessed against four tests before restrictions ease, starting with the return of schools on 8 March
• PM is clear that the decision on each stage will be based
on data not dates, and government will move cautiously to
keep infection rates under control
•

The Prime Minister has announced the government’s
roadmap to cautiously ease lockdown restrictions in
England.
In a statement to parliament this afternoon he paid tribute to the extraordinary success of the UK’s vaccination programme and the resolve of the British public in
following the lockdown restrictions, which has helped
to cut infection rates and reduce the spread of the virus.
He also set out the latest vaccine efficacy data, with
Public Health England finding that one dose of the Pfizer-BioNTech vaccine reduces hospitalisations and
deaths by at least 75%. Analysis of the AstraZeneca
vaccine efficacy continues, with promising early results.
Supported by the increased protection offered by
these vaccines, the government is able to slowly and
cautiously begin to ease restrictions in all areas across
England at the same time, guided at all stages by data,
not dates.
The roadmap, which has now been published on
gov.uk, outlines four steps for easing restrictions. Before proceeding to the next step, the Government will
examine the data to assess the impact of previous
steps.
This assessment will be based on four tests:

•

The vaccine deployment programme continues
successfully.

•

Evidence shows vaccines are sufficiently effective
in reducing hospitalisations and deaths in those vaccinated.

•

Infection rates do not risk a surge in hospitalisations
which would put unsustainable pressure on the NHS.

•

Our assessment of the risks is not fundamentally
changed by new Variants of Concern.

There will be a minimum of five weeks between
each step: four weeks for the data to reflect changes in restrictions; followed by seven days’ notice of
the restrictions to be eased.
The Chief Medical Officer and the Chief Scientific
Adviser have made clear that this will give adequate time to assess the impact of each step and
reduce the risk of having to re-impose restrictions
at a later date.
As the Prime Minister said, getting children back
into school has been the top priority, and so from 8
March all children and students will return to face
to face education in schools and college. By this
point, everyone in the top four vaccine priority cohorts – as determined by the independent JCVI –
will have received the first dose of their vaccine
and developed the necessary protection from it.
Also from this date:

•

Wraparound childcare and other supervised
children’s activities can resume where they enable
parents to work, seek work, attend education, seek
medical care or attend a support group

•

Care home residents will be allowed one regular visitor provided they are tested and wear PPE

•

The Stay at Home requirement will remain, but
people can leave home for recreation outdoors
such as a coffee or picnic with their household or
support bubble, or with one person outside their
household

•

Some university students on practical courses
will be able to return to face to face learning
As part of step one, there will be further limited
changes from 29 March, the week in which most
schools will break up for Easter. Outdoor gatherings of either 6 people or 2 households will be allowed, providing greater flexibility for families to
see each other. This includes in private gardens.
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Outdoor sports facilities, such as tennis and basketball
courts, will be allowed to reopen, and people can take
part in formally organised outdoor sports.
At this point, the Stay at Home order will end, although
many lockdown restrictions will remain.
For example, you should continue to work from home
where possible, and overseas travel remains banned,
aside for a small number of reasons.
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•

Larger performances and sporting events
in indoor venues with a capacity of 1,000
people or half-full (whichever is lower) will
also be allowed, as will those in outdoor venues with a capacity of 4000 people or half-full
(whichever is lower).

•

The subsequent steps are set out as follows:

In the largest outdoor seated venues
where crowds can spread out, up to 10,000
people will be able to attend (or a quarterfull, whichever is lower).

Step 2, no earlier than 12 April:

•

•

Non-essential retail, personal care premises, such
as hairdressers and nail salons, and public buildings,
such as libraries and community centres, will reopen.

•

Most outdoor attractions and settings, including
zoos, and theme parks, will also reopen although wider
social contact rules will apply in these settings to prevent indoor mixing between different households. Drive
-in cinemas and drive-in performances will also be permitted.

•

Indoor leisure facilities, such as gyms and swimming pools, will also reopen - but only for use by people on their own or with their household.

•

Hospitality venues can serve people outdoors only.
There will be no need for customers to order a substantial meal with alcohol, and no curfew - although
customers must order, eat and drink while seated.

•

Self-contained accommodation, such as holiday
lets, where indoor facilities are not shared with other
households, can also reopen.

•

Funerals can continue with up to 30 people, and
the numbers able to attend weddings, receptions and
commemorative events such as wakes will rise to 15
(from 6).
Step 3, no earlier than 17 May:

•

Outdoors, most social contact rules will be lifted although gatherings of over 30 people will remain illegal.

•

Outdoor performances such as outdoor cinemas,
outdoor theatres and outdoor cinemas can reopen..
Indoors, the rule of 6 or 2 households will apply - although we will keep under review whether it is safe to
increase this.

•

Indoor hospitality, entertainment venues such as
cinemas and soft play areas, the rest of the accommodation sector, and indoor adult group sports and exercise classes will also reopen.

Up to 30 people will be able to attend
weddings, receptions and wakes, as well as
funerals. Other life events that will be permitted include bar mitzvahs and christenings.
Step 4, no earlier than 21 June:

•

It is hoped all legal limits on social contact can be removed.

•

We hope to reopen nightclubs, and lift
restrictions on large events and performances that apply in Step 3.

•

This will also guide decisions on whether
all limits can be removed on weddings and
other life events.
In the meantime, the vaccination programme
continues at pace, with the announcement of
a new target to offer a first dose of the vaccine to every adult by the end of July.
The government hopes that the increased
protection offered by vaccines will gradually
replace the restrictions, with the roadmap
published today providing the principles of
the transition.

MPs will have an opportunity to vote on the
regulations that will enable this roadmap in
Parliament in the coming weeks.
We continue to work closely with the Devolved Administrations as we have throughout the pandemic. They are setting out approaches for easing for Scotland, Wales and
Northern Ireland.

Promoting: Collaboration - Cooperation - Communication

Page 5

MENTAL HEALTH IN
EDUCATION
A new coalition of health and

education experts has met for the
first time today (Tuesday 9 March
2021) to look at the impact of the
pandemic on the mental health and
wellbeing of children, young people
and education staff across England.
Education Secretary Gavin Williamson was joined by
ministers from across Government, as well as Youth
Mental Health Ambassador Dr. Alex George, to discuss how best to respond to the mental health issues of greatest concern including the increase in
eating disorders and self-harm among young people, and how to help education staff manage their
mental wellbeing.
The coalition agreed to take forward more action
across a range of areas, including boosting the support available to help children and young people
move between schools and year groups, and looking at how schools and colleges can target funding
and recovery support to ensure that support reaches pupils who need it the most.
Today’s meeting builds on the Government’s commitment to ensure millions more children and young people have access to specialist
support, including significantly expanded mental
health services, backed by an additional £79 million.
The number of Mental Health Support Teams –
which provide early intervention on mental health
and emotional wellbeing issues in schools and colleges – will grow from the 59 set up by last March to
around 400 by April 2023, supporting nearly three
million children and young people.
Education Secretary Gavin Williamson said:
Getting young people back into schools and colleges has been a national priority, not just because of
the significant benefits to their education but because of the benefit to their wellbeing as well.
Across society the sacrifices we have all had to
make to battle to pandemic has had an impact on
wellbeing and mental health, and this is especially
true for young people who have had to sacrifice so

much over the last year.
The important work of this Mental Health Action
Group will build on the significant investment we
have already put into mental health in education,
through training for teachers, our new health education curriculum and expert teams in schools and
colleges. Today’s meeting highlights the crossgovernment approach we are taking to make sure
we continue to support staff and students.
Jointly chaired by the Education Secretary, Minister for Children and Families Vicky Ford and Universities Minister Michelle Donelan, the first meeting of the action group comes as millions of children and young people reunite with friends, classmates and their teachers, returning to the classroom with mental health and wellbeing at the centre of Government plans to enable all pupils to settle back into their daily routines.
Children and Families Minister Vicky Ford said:
While the pandemic continues to affect so many
people in our country, our commitment to improving mental health support for all remains firm, especially through early intervention and specialist
care for the young people who need it most.
Mental health challenges affect so many of us on
a daily basis. That’s why promoting wellbeing is at
the heart of our recovery plans and why I’m proud
to be jointly chairing this important new group.
Universities Minister Michelle Donelan said:

We know that this pandemic has taken a real toll
on our students and protecting their mental health
moving forward is non-negotiable.
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It is vital that students get the help they need - for

those struggling with their mental health, there is
support out there through Public Health England’s
Every Mind Matters campaign, and students can
also access targeted support through our Student
Space platform.
This action group will allow us to look further at
the evidence available to identify where we can
expand and improve the existing support for all
who need it.
Action group members also shared ways to improve training, where to focus investment and how
to make wellbeing a core part of the school curriculum, as well as considering early years settings
and development, university support, and sectorwide widespread mental health and wellbeing
training opportunities.
Minister for Mental Health, Nadine Dorries, said:
I am acutely aware of how difficult this pandemic
has been and this government is committed to
supporting everyone’s mental health, including
children and young people. Today’s meeting is a
prime example of the steps we are taking to ensure we’re supporting their wellbeing during this
pandemic and beyond through early intervention.
The pandemic has disrupted children’s routines –
particularly with home schooling and the impact of
this on their learning and seeing their friends – and
although children are resilient, it’s crucial we continue to support them as things get back to normal.
I encourage anyone who needs support to reach
out to someone they trust or their GP – these services are here to help.
Youth Mental Health Ambassador Dr Alex
George said:

Young people in this country have shown incredible resilience during the pandemic, but we need to
recognise that many have struggled with their
mental health.
Schools can play a vital role in a young person’s
development and wellbeing, and the extra investment for Mental Health Support Teams will make a
huge difference.
I want every young person in this country to know
that they can speak out and access support when
they need it and I will continue working closely
with the Government on this important work.
Education staff will be supported to respond to the
emotional and mental health pressures some children and young people may be feeling as a result
of COVID-19 as they return to school by the Wellbeing for Education Return programme backed by
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£8 million, and free online psychological training
modules on how to provide practical and emotional support to children and young people affected
by emergencies or crisis situations.
Catherine Roche, CEO of Place2Be said:
We know from our school-based mental health
professionals that young people have been deeply
affected by the pandemic.
It’s therefore really positive to see the worlds of
Education and Health come together at this crucial
time. Schools are fantastic in providing easily accessible, destigmatised support for children and
families, but teaching staff cannot do this alone.
Expert support from mental health professionals
will be crucial as we move forward and understand
the true impact of the pandemic on young people’s mental health.
The first meeting of the Mental Health in Education
Action Group was chaired jointly by Gavin Williamson, Secretary of State for Education, Vicky Ford,
Parliamentary Under Secretary of State for Children and Families and Michelle Donelan, Minister
of State for Universities. Other action group attendees from within the government include Nadine Dorries, Minister for Patient Safety, Suicide
Prevention and Mental Health and policy officials
from across the Department for Education, the Department for Health and Social Care, NHS England
and Public Health England.
Attendees include Emma Thomas, Chief Executive
of Young Minds; Paul Farmer CBE, Chief Executive of Mind; Catherine Roche, Chief Executive of
Place2Be; Sir Norman Lamb, Chair of the Children
and Young People’s Mental Health Coalition;
Dame Christine Lenehan, Director of the National
Children’s Bureau; Matthew Purves, Chair of the
Schools and Wellbeing Partnership; Steve West,
Chair of the Mental Health in HE Advisory Group;
Rosie Tressler OBE, Chief Executive of Student
Minds; Dr Peter Fonagy, National Clinical Adviser
on Children and Young People mental health at
NHS England; Dr Alex George, Youth Mental
Health Ambassador and a student representative
from the Office for Students’ student panel.
DfE enquiries
General enquiries - for members of the public
0370 000 2288

Promoting: Collaboration - Cooperation - Communication

page
Page
73

LA Governor Nominations
The Local Authority is responsible for formally nominating LA governors based on their skills and experience
to contribute to effective governance. If you have a vacancy for an LA governor, or the term of office of your
current LA governor is due to expire in the near future, please let us know and we will send you the appropriate forms. We will also need to know what skills you are looking for in a new governor, and whether the
governing body has a preferred candidate. We have also produced a useful Guidance Document for Clerks
to guide them through the process and this is available on request.
The Governor Nomination Panel will consider any applications for LA Governors on Tuesday 18 May 2021.
Please send completed applications and supporting statements to
governorservices@cognus.org.uk by Tuesday 11 May 2021.
Please remember to notify Cognus Governor Services of any changes in your LA Governor membership. Governors’ Database –
are your records up to date? Please inform Cognus Governor Services of any changes in governing body membership including
the Chair/ Vice-Chair and link governor positions, by emailing securely governorservices@cognus.org.uk so we can ensure that
Surrey County Council’s database of governors’ records is kept up-to-date. Do also arrange for the Department for Education, Get
Information About Schools site to be updated with any membership changes and your school website to be updated with information of governors’ membership, attendance and registers of interest, including details of governors who have left in the last 12
months.

Skilled governors needed to deliver
even greater impact in Surrey schools
Cognus, in partnership with SAfE and Surrey County Council, launched the Local Leaders of Governance (LLG) programme in the summer of 2020.
We are looking to expand the programme and would very much like to hear from highly skilled and
experienced governors who are willing to use their knowledge and expertise to help other local
school governing bodies. Specifically, you will provide strategic support and mentoring to Surrey
schools that need to improve current practice and/or increase future capacity to ensure high quality
governance across the county.
Surrey County Council is committed to safeguarding and promoting the welfare of children, young
people and vulnerable adults and expects all governors to share this commitment. We want our
school governing bodies to be inclusive and diverse and reflect the community we serve and particularly welcome applications from all under-represented groups.
Skills and Experience Required
Governors applying to join the LLG Programme will normally have had a minimum of 3 years ’ experience of school governance, two of which will (ideally) have been in the capacity of Chair of the Full
Governing Body, Vice Chair and/or Chair of a Committee, in a school graded by Ofsted as good or
outstanding. They should also have a record of accomplishment, significantly improving the governance and performance of school governing bodies as well as be able to evidence strong governance
practice and impact in their previous roles.
Continued over
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They will also be confident in providing appropriate challenge to school leaders (including existing
governors), have excellent interpersonal skills to manage sensitive and challenging situations, be
able to work collaboratively and build strong working relationships with all stakeholders, and have
the confidence to lead and contribute to courageous conversations.
Examples of Deployment
LLGs can be deployed for a number of reasons:

•
•
•
•
•
•
•
•
•

Appointment to an Interim Executive Board (IEB)
Reconstitute and Rebuild a school governing body
Lead or support on the amalgamation, federation or conversion of schools to academy status
Provide one to one coaching and/or mentoring of a new Chair, a potential Chair, Chair of Committee or other
Act as Chair where a school has no chair and lead the development of the governing body
Conducting investigations in relation to complaints or disciplinaries
Supporting Chairs of Governors or Chairs of Committees/Panels with a parental complaint, staff
grievance or discipline and pupil
Oversight of deficit recovery.
Building relationships between the governing body, senior leaders, staff and
Commitment
LLGs must demonstrate a commitment to safeguarding and continuing professional development
as well as having the time and energy to devote to carry out the role to a high standard.
Support
An induction and training programme as well as on-going support, CPD, termly briefings and resources, e.g. model templates, guidance, etc. will be provided in addition to being part of a network of committed governance professionals.
To Apply
Please send your Application Form securely to governorservices@cognus.org.uk by
Sunday, 21st March 2021.
Interviews are scheduled to take place on
Wednesday, 31st March 2021.
If you have any questions before applying, please contact Cognus Governor Services,

Cognus 24 Denmark Road,
Carshalton,
SM5 2JG Tel: 020 83230452 Email:
governorservices@cognus.org.uk
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Schools Alliance for Excellence

Leadership for Now,
Leadership for the Future
SAfE’s CEO, Maria Dawes

Since our last update, The Schools Alliance for
Excellence has continued to work in partnership
with and in support of all Surrey schools on the
long and challenging journey back to the classroom.

SAfE has been proud to work alongside and in
support of our Surrey school community
throughout the last year. We have seen first-hand
the incredible resilience, adaptability, and sense
of collaboration from our school leaders.

A year on from the start of the pandemic, with all
pupils now returning to in-school learning, SAfE
would like to acknowledge and thank our governors and school leaders for their unfaltering efforts
to bring us to this point.

Over the past year the priority has had to remain
supporting the ongoing learning of all Surrey
children, and there has been an enormous
amount of work laid at the feet of school leaders
to educate and protect their children, staff, and
our communities.

At SAfE, we believe that despite the ongoing challenges, this remains a time of possibility and optimism. We must all look ahead with intention to
‘build back better’ for both our pupils and our profession.
SAfE is therefore delighted to share with you some
highlights and key learning from our inaugural
Surrey Leadership Summit, ‘Leadership for Now,
Leadership for the Future’, which we held in February in collaboration with Phase Councils.

Leadership for Now, Leadership for
the Future – Learning from our 2021
Leadership Summit
“On behalf of all of us that work alongside
you and all the children and all the families
for whom you’ve gone the extra mile, and
in many cases the extra marathon, thank
you.” – Maria Dawes, CEO of Schools Alliance for Excellence

Amid all of this firefighting there has been less
and less room to pause and consider strategic
planning, and what we as a partnership of Surrey
educators want to be when we step out of the
other side of the pandemic.
On February 10th The Schools Alliance for Excellence, in collaboration with Surrey Phase Councils, brought together 5 incredible speakers from
across the UK to speak at our inaugural Surrey
Leadership conference ‘Leadership for Now,
Leadership for the Future’.
Our one day virtual event provided an opportunity for school leaders to pause and take a much
needed moment to reflect. Over 300 of our Surrey Colleagues registered for our event, and
whilst we were still not yet able to gather face to
face, we were pleased to see so many school
leaders joining in the conversation through our
twitter hashtag and our online chat throughout
the day.
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“Collaboration is the Oxygen of School Improvement,” – Sir David Carter
Our first speaker for the day, Sir David Carter,
joined us to talk about the role of collaboration
in education.
“One of the products that has come out of the
last 12 months has been a resurgence in collaboration,” Sir David said, and the ways in which
school leaders work together whatever type of
school they are part of. He acknowledged the
“generosity of spirit” that has been brought to
light by the pandemic.
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Our panel took the opportunity to consider the
practices that they have embedded in their schools,
and what our strategic priorities as school leaders
could be going forward.
“The starting point has to be that what we know
about successful excellent school leadership applies as we think about how we lead our way out
of the pandemic,” – Professor Toby Greany
In the afternoon, the University of Nottingham’s Professor Toby Greany joined us to talk about leading
for all Surrey children and highlighted the importance for school leaders of considering their motivations and rationale when thinking strategically.

The experiences of the last year have reinvigorated a sense of community, but have also reminded us that no one school has all of the answers to our shared educational challenges. David reminded us that “collaboration is the oxygen of school improvement”, but this collaboration must be purposeful and deliberate.

The last year has placed enormous pressure on
school leaders, and Toby Greany emphasised that
we cannot focus on strategic leadership without first
considering our own strategic priorities and wellbeing also; or as Greaney phrased it: “sometimes
it’s about spending as much time on the balcony as
the dancefloor”.

The solutions to some of these challenges might
already be part of our classrooms, David said,
but it is through collaboration and strong system
leaders that this practice can benefit all Surrey
children.

At a time when school leaders have had to adapt
quickly to changing circumstances and priorities
that have been created on a National level, which
cannot always capture the nuance and individual
needs of school, this can mean challenging and
subverting policy where necessary.

“I think that we’ve entered a fascinating, and
scintillating age of education where we’re
now starting to lean really heavily into research and evidence basis,” – Tom Bennett.
ResearchEd founder Tom Bennett joined us to
discuss evidence informed Quality First Teaching and how this can be best used in the classroom.
Bennett founded ResearchEd in part as a response for the need to derive the best practices
in teaching from evidence, and weeding out
practices that are unhelpful or unsupported by
research. In his session Tom took to task teaching myths and shared examples of good teaching practice, covering cognitive load theory, retrieval practice and spaced learning, among other insights.
He was then joined by a panel of Surrey heads
across each phase to discuss their own reflections on quality first teaching and key takeaways
from this unusual time in education.

Beyond considering the ways in which we can support our leaders right now, the summit also provided
an opportunity to reflect on the kind of leaders that
we want to be when we find our way back to life as
‘normal’.
“In the rush to get back to normal, what parts of
normal do we want to go back to?” – Dave Hollis
Earlier in the day we were joined by Viv Grant who
spoke passionately on the topic of addressing unconscious bias and white privilege in Surrey
schools. Viv posed evocative questions to our
school leaders – asking us to look at our own ‘soil’ –
our early socialisation and our cultural identity, and
how this has crafted who we are as teachers and as
individuals.
“We teach from who we are”, Viv Grant explained,
built from our own experiences, often unconscious.
Viv drew on her own experiences and reminded us
that whilst we all take different paths in life, we all go
to school, and our responsibility as school leaders to
create a space for our young people to flourish whoever they are is significant.
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“It starts with you as school leaders,” – Viv
Grant
“It starts with you as school leaders, you’re all on
this call today” Viv urged, acknowledging that by
joining this session Surrey school leaders were
taking the first steps in the process of addressing
equality, but not to let the momentum fade. Viv
asked school leaders to consider what room there
is in their schools for conversations about race to
continue.
Stephen Tierney, as our last speaker for the day,
reflected on the past year as a ‘Great Pause’ – a
time in which normality has been disrupted, and
what we can take from this experience as we consider how we might ‘build back better’.
Stephen acknowledged that the pandemic, whilst it
has brought out a spirit of collaboration and generosity, had brought to the surface the underlying
significant impact of poverty and disadvantage on
our young people who have been disproportionately struck by the pandemic.
Stephen Tierney addressed the responsibility of
school leaders, and ourselves as individuals, to
ensure the most disadvantaged of our society are
protected in our new normal, in whatever form that
disadvantage takes; be it race, gender, or income,
all must be a part of the better education landscape we hope to build.
Visit our website to watch a short summary video and highlights from the event!

The news
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“We succeed through unity, and that’s the future we need to sing into existence, one that
will serve all of our children and our communities,” – Stephen Tierney
But no one school survives alone – echoing Sir
David Carter’s thoughts earlier in the day that no
individual school has the solutions to all of the issues we face, Stephen Tierney reminded us that
we succeed together, or not at all.
As we look to the future, SAfE intends to build on
the thinking from the Summit and over the next
few months we will be working with our governors
and school leaders to strategically consider how
we build our local school-led system from great to
excellent.
Later this month, SAfE will be hosting its first in a
series of Governor Roundtables, bringing together a group of Chairs and experienced governors
on the theme of ‘Getting Back on Track- How will
governors monitor the quality of education in their
schools, in a world where there is no external data and Ofsted and other authorities will not be using schools internal data?’
These roundtables will run alongside our halftermly Governor Webinars, held by SAfE’s Governance Consultant Ruth Murton. Our next Webinar will be held on March 23rd.
For more information about how we are supporting governors and booking details visit : https://schoolsallianceforexcellence.co.uk

Where you want it

The information

When you want it

The training

On your desktop

The links

On your laptop

The data

On your phone
Just one click
https://www.surreygovernance.org.uk
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Leading Wellbeing:
Sarah Lyles
PSHE, Wellbeing & Healthy Schools Lead,
Equality & Wellbeing Service, Surrey CC

Wellbeing and positive learning outcomes go hand in
hand. It is not a case of one or the other. Purposefully
focusing upon the wellbeing of staff, pupils and the wider school community hugely impacts upon resilience,
emotional intelligence and achievement. The Chief
Medical Officer highlighted this mutual relationship in
the Department of Health report, Our Children Deserve
Better: Prevention Pays
.
“Promoting physical and mental health in schools creates a virtuous circle reinforcing children’s attainment
and achievement that in turn improves their wellbeing,
enabling children to thrive and achieve their full potential.”
Schools have worked tirelessly through the Covid-19
pandemic; never has the importance of wellbeing been
higher on the agenda. A compassionate recovery curriculum with wellbeing at its heart is essential, but the
curriculum on its own is not enough. Possibilities for
strengthening wellbeing run through the culture of every school, and opportunities to foster a climate of wellbeing are huge. At the same time; this can be overwhelming for school leadership.
‘New’ Surrey Healthy Schools takes an evidence-based,
strategic and sustainable approach towards recovery. It
will assist you and your school to evaluate current practices whilst providing guidance and helpful information
to assist the leadership and development of protocols to
strengthen wellbeing, health and achievement.
Surrey Healthy Schools applies recommendations from
national bodies including the National Institute for
Health and Care Excellence, the Department for Education, and Public Health England. This approach supports
the NHS Long Term Plan, OfSTED Inspection Framework, Surrey Health and Wellbeing Strategy and the
2030 Vision.

To support schools in effectively developing a
Surrey Healthy Schools approach to wellbeing,
health and achievement Surrey Healthy Schools
Training has been developed and is available for
all Surrey schools.
The Autumn Term training welcomed 99 school
staff, representing 82 schools, this includes 24
Surrey senior leaders. 105 schools are currently
engaging with the Surrey Healthy Schools SelfEvaluation Tool.
Training attendees reported that as a direct result
of the training school staff will have a greater
awareness of the Surrey Healthy Schools approach, work more collaboratively and that focused developments will lead to positive impact
upon teaching and learning, especially due to increased communication with SLT. They consider
that there will be increased dialogue around emotional health, exercise and physical development –
ultimately leading to improved learner opportunities and healthier students.
Further Surrey Healthy Schools training is scheduled for 20th May 2021, 1.15pm – 4.15pm – sessions are virtual.
Where possible it is recommended that 2 members of staff attend the training. Training is aimed
at the Surrey Healthy Schools Leader and another
appropriate member of staff such as a senior leader, SENCO, Mental Health Leader, Physical Activity Leader or governor/trustee.
Helpful Links:

All Surrey schools can access the Surrey Healthy
Schools Self-Evaluation Tool. The tool provides a comprehensive framework to help schools co-ordinate, develop and improve their provision to support personal
development, behaviour, teaching and learning, and
leadership and management. It links to a wide range of
Surrey services, training opportunities and guidance
documents, along with additional signposting to credible national services, bodies and resources.

Visit the main Surrey Healthy Schools Webpage

To support schools in effectively developing a Surrey
Healthy Schools approach to wellbeing, health and
achievement Surrey Healthy Schools Training has been
developed and is available for all Surrey schools.

Written by Sarah Lyles, PSHE, Wellbeing and Surrey Healthy Schools Lead, Surrey County Council

Read the Surrey Healthy Schools Guidance
View the message from Surrey Healthy Schools
Surrey Healthy Schools Recovery Presentation
Keep up to date with the News from Surrey
Healthy Schools
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Education Secretary speech to FED
National Education Summit
1st March 2021

Gavin Williamson addresses the
Foundation for Education Development
(FED) on
Education and Building Forward Together
Good morning. And thank you Carl for those kind
words. It is a real privilege for me today to be joining such a distinguished virtual gathering.
I know that a summit like this will certainly show us
the value of sharing our experiences. The Federation has long been a champion of these kinds of
conversations but its work has never been more
important than it is now.
And to my mind, that is what today’s theme of
building forward together is all about.
I’d like to begin with how we, as a community,
have come together to fight Covid.
Can I take this opportunity, once again to thank
you. I am in awe of what you have all achieved
through some pretty monumental challenges over
the past year. Whether that is delivering remote
learning to millions of pupils, implementing widespread testing regimes in schools to break the
chain of transmission, or educating children in
what have been stranger circumstances than we
could ever have imagined, I hope you feel as
proud of your achievements as I am.

But we can be in no doubt about the scale of the
challenges that still face us. In order to head off a
human and economic catastrophe we must double
down on our efforts to enable children to catch up.
Partnerships are so important to our work here.
This sharing of expertise and experience is a golden thread throughout many of our reforms.
Take the wonderful Oak Academy, which has
shown us what can be achieved when creative
people put their heads together. We are between
us building a legacy for future years, that will only
grow and develop over time, bringing benefits to
thousands of teachers and students.
One of the most obvious examples of it in action is
through our system of hubs. Hubs are the essence
of good teamwork.

With hubs you see a ripple effect of expertise,
spreading out across the entire landscape. Our
hubs cover maths, languages, music and technology, and are expanding to cover both behaviour and
teacher development.
And partnerships are also fundamental between
schools. We know that schools benefit from being in
a strong family of schools, in other words a MultiAcademy Trust.
Multi-Academy Trusts are powerful vehicles for improving schools – by sharing expertise, working collaboratively and driving improvements. It is living
proof of the old adage, a problem shared is a problem halved.
This is something we want to see more of, because
it shows time and again how the MAT model consistently improves outcomes for pupils.
By 2025 we want to see far more schools residing
in strong families than we do today, and are actively
looking at how we can make that happen.
Catching up is the educational challenge of the
decade. That’s why the Prime Minister and I have
appointed Sir Kevan Collins as Education Recovery
Commissioner, to oversee a comprehensive programme for young people who have lost out on
learning due to the pandemic. As chief executive of
the Education Endowment Foundation Sir Kevan
brought a focus on rigour and evidence to teaching
across our school system and I know that he will
apply that same laser-focused expertise to his new
role.
This is not going to be a quick fix. Even with the
best of intentions you cannot make up all this lost
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ground overnight, especially for those disadvantaged children who were already struggling to
keep up. Which is why we are committed to
providing a huge programme of catch up
measures.
This will include a new one-off £302 million Recovery Premium for state primary and secondary
schools, building on the Pupil Premium, to further
support pupils who need it most.
We are expanding our successful tutoring programmes and there will also be an extension of
the 16-19 Tuition Fund to support more students
in English, maths and other vocational and academic subjects as well as funding to support language development in the early years.
Finally we are making £200m available for secondary schools to deliver face-to-face summer
schools to target individual pupils’ needs.
What we cannot do and what we won’t do, is
write off any child. Because of the pandemic our
ambition for them has to be greater and go further. And this is the morally right thing to do, if
we want to level up our country, deliver equality
of opportunity and realise the potential of every
child.

As schools prepare to reopen fully, one of the
most important elements of doing so successfully
will be discipline and behaviour. Improving and
maintaining good discipline in schools is absolutely vital at any time but even more so now that
many children will have fallen behind in their education.
This is often not children’s fault. We have all been
through a tremendously disruptive time and none
more so than children. Even with the very best
support from parents, children will need to get
used once more to sitting in class, working together, the routine of the school day. And of
course for many children, who have less support,
the challenges will be much greater.
That is why the Government will be backing
teachers in ensuring children return to a disciplined, safe and orderly environment. We know
much more now about what works best: evidence-backed, traditional teacher-led lessons
with children seated facing the expert at the front
of the class are powerful tools for enabling a
structured learning environment where everyone
flourishes.
But whatever method a school uses, consistency
is the foundation of everything. All children must
know that the standards will be maintained, fairly,
and consistently. Teachers are responsible for
maintaining good behaviour and discipline; and
leaders must be responsible for making sure
teachers can, and do.
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We need to stop thinking that good behaviour is
something that ‘just happens’. Some children are
lucky to have supportive backgrounds where they
learn good habits and social skills. Some are not.
That’s not their fault. But only the school can do
something about it, so schools must – working in conjunction with parents. Behaviour isn’t always something that can be changed by just telling children
what to do; it must often be taught. Patiently, explicitly, consistently, over time.
Now, more than ever, we need schools to create an
environment which makes it easy to behave and hard
not to. If they get it wrong, teachers must constantly
teach and challenge them to do better. Children learn
from each other: the culture must be universal, and
everyone should be taught to participate.
The school needs to show students if they do their
best to behave well, then anything is possible for
them, but if they choose not to do so, then they need
to be held to account where appropriate for their actions.
As we said in our manifesto, we will be unceasing in
our support for teachers to maintain discipline and
behaviour in our schools. The teacher is the authority
in the classroom, and students must learn that the
expectation is they will follow reasonable adult instructions the first time – without dispute. From, that
everything else can follow.
Our conviction that behaviour is central to strong
school performance is why we are investing £10m to
set up a national network of behaviour hubs. These
are going to enable schools that already have an excellent behaviour culture to share the lessons they’ve
learnt with other schools. The Hubs will be led by the
redoubtable Tom Bennett, and we will be selecting
our lead schools in the next few weeks.
Looking beyond schools, I am optimistic that we have
the means to kickstart our national renewal. In January we published the White Paper for Skills for Jobs.
This. is a step change in how this country gives people the skills they need to get good jobs – jobs that
the nation needs and that will put pounds in people’s
pockets. Our flagship Lifetime Skills Guarantee will
unlock the potential of both young people and adults
to train, retrain and find work.
Skills for Jobs marks the beginning of our great rebalancing between higher and further education. Although many of our degrees are well-targeted – I was
delighted to see the sharp increase this month in
young people applying for nursing – university should
never be the default option.
Continues on page 15
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For too long we have been funnelling young people towards university degrees that do little for
their skills or employability, saddling them with
nothing but large debts and job prospects no better than they had before. This is not only a waste
of potential on a colossal scale but it also harms
productivity, which we can ill afford.
Our productivity has been playing catch up with
our European neighbours and competitors around
the world for decades. We need both colleges and
universities to pivot to delivering the higher technical skills that we lack, producing the technicians,
healthcare workers, construction workers and digital specialists that underpin the modern economy.
We know that investing in our colleges is the key
to rejuvenating our towns and regions, bringing
skills, jobs and hope to the left behind communities that lent this Government their vote at the last
election. Our reforms put employers firmly at the
centre of our local skills systems. And we will back
this with funding, beginning with £1.5bn of capital
investment and a £2.5 billion National Skills Fund
to support adults to reskill.
By getting employers and colleges to work collaboratively, we will ensure that technical education
and training gives people real skills for real jobs
which is going to boost this country’s productivity.
The challenges you’ve faced have been enormous, bigger than anything this country has seen
since wartime. But, just like then, we will get beyond them by working together, in partnership and
we are already halfway there.
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A few tips to
help schools
stay open

Regular
handwashing
Social distancing

Wearing a face
covering where
recommended
SGA’s New website
The one stop shop for everything in
Surrey Education Governance
https://www.surreygovernance.org.uk
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What maintained schools must publish online
What academies, free schools
and colleges should
publish online
If you’re an academy, free school or FE college,
read guidance on what academies and colleges
should publish online.
Every local-authority-maintained school must
publish specific information on its website to comply with the School Information (England) Regulations (2008), as amended by The School Information (England) (Amendment) Regulations 2012
and 2016 and other relevant legislation including
the Equality Act 2010: advice for schools and
the Children and Families Act 2014.
Contents
Schools that do not have a website
Contact details
Admission arrangements
Ofsted reports
Exam and assessment results
Performance tables
Curriculum
Remote education
Behaviour policy
Pupil premium

Year 7 literacy and numeracy catch-up premium
Coronavirus (COVID-19) catch-up premium
PE and sport premium for primary schools
Equality objectives

AS we enter what we hope will be the final weeks
of stay at home lockdown a challenge to all Surrey
Governors and Trustees:
Please use your increasing surfing skills to take a
look at your school’s website and using the guide
produced by the DfE as listed in this page’s header above. Check if your own school’s website is
fulfilling all requirements.
While on the web, it is also worth having a look at
one or two other schools’ websites. In doing so
you may discover that the standard of communication and the value of the websites to the communities they serve vary greatly from school to
school. It’s often worth some compare and contrast which may inspire some thoughts as to how
your web sight might be improved. In this day and
age it is one of your most important communication tools. This is because for many of your
schools community, your inspectors and your
peers it is very often their first impression of your
school. So why not ask yourself does it match our
school’s objectives.

Governance Training and
Development 2021

Full details of the services for
Governors and Trustees are
available on our website now
www.strictlyeducation.co.uk

Special educational needs and disability (SEND)
information
Careers programme information
Complaints procedure
Governors’ information and duties
Financial information

Charging and remissions policies
Values and ethos
Requests for paper copies

Contact Details
Helpdesk: 0800 073 4444
option 8
governance.services@strictlyeducation4s.co.uk
Steve Barker Head of Governance Services
Steve.barker@strictlyeducation4s.co.uk
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Geoffrey’s Discussion Point

Issues to resolve that we ought to talk about openly only we don’t.
Taking the positives of lockdown and turning them into a better
place to live.

‘Tomorrow will be a better day’

back over the last twelve months with them listening not only to all the negative experiences but recording the lessons and the positives with which
we may be able to build or create a better place
for the future. Designed not only for ourselves but
especially for the next generations. What will be the
major issues of the next 20 years that we all may
share and wish to plan for in order to manage or
avoid repeating problems? Below are a few
thoughts for quick starters I am sure you can think
of may more, what matters is to choose some topics for which you have a passion.

All of these thoughts and those like them are good
signs but underlying these words of optimism is
that burning desire of everyone to say - phew! It
will be great to get back to normal; I can’t wait to
get back to how things were.

What can we do to help:

reduce the national debt - (without tax)?

reduce global warming?

improve the appropriateness of education?

increase social care and community spirit?

Now before we drift back to life as it was before
the pandemic should we not consider what we and
our neighbours would like to see change. Try to
understand what might happen if we go back to
the old ways rather than taking the opportunity to
create a more caring society. One that takes care,
shares and works for us all rather than the selfish
and greedy society of me - me - me, that for many
this millennium has so far fostered

Why, with all our wit and new found grit don’t we
try a one-world view. Making our focus on sincere
sharing of and supporting endeavours to provide
all with a fair, safe, inclusive, comfortable life. One
of opportunity and hope for all and a ‘safety net’
rather than a ‘keep net’ for all those who need it.

So here we are 12 months through a massive pandemic and slowly the light is appearing at the end
of the tunnel and the echo quietly ringing out

‘Soon we can get back to how things used to be’
‘We’ve struggled through the battle and the future
is looking good’

Perhaps having experienced the pain and suffering
that we have all had to endure to survive, not only
the rigours, the hardships and the deprivations of
our own misfortunes but often those we have
shared with our community, our family and our
friends. Is it now time to engage in a serious look

Now there are some who may think from their life
experience thus far that we have all those things in
abundance. Yet sadly for all those who think that
way. I can find you just as many whose life experiences would lead them to relate with equally strong
conviction from bitter experience that none of
those joys, benefits or opportunities existed. Yet,
more importantly for everyone of the above there
Continued on next page

SGA supporting good Governance in Surrey
https://www.surreygovernance.org.uk/News.html

Find out before your meetings what is likely to be on the agenda.

Be in the know about what’s happening in other schools.
Share your experiences so others can benefit.
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From previous page
are a hundred or more whose experiences would fall scattered like confetti
between those poles of stark difference.
Now is the time to ask some of those questions that
will help us decide where we want or need to focus
our thinking. Experience, tells me that when we
have reflected on recent events and chosen the issues we would like to be different in order to find an
harmonious answer, we will need a little of each
contributors ideas in fair proportion, from which to
shape a solution - ‘our plan’ for a better future.
This little formula outlines how the procedure often
works once we have identified the problem P we
wish to change, next we seek a solution S then apply this to breaking down the problem P with energy
and/or enthusiasm E for a set period of time T and
hope for a desired result R.
P / (S X E X T) = R
After the period of time we will review the result and
may find that our solution is not resolving our problem. Now guess what most people will now do? Yes
- increase S,E or T and hope to get a different R.
This rarely if ever works because surprise when you
continue to do what you always do, you will always
get what you’ve always got. Our life's experience
should tells us all if we apply an alternative solution
based on the experience of the failure we will often
find the way to achieve our result. Still doggedly we
believe in the past solutions fearing to change and
fail again. Remember the words of Thomas Edison
who said “I failed my way to success”.
My question then is this; having suffered all that we
have endured in the recent past and gained the result we have now, why do you want to go back and
try the same again or will you engage in a constructive debate to find a better way forward based on
our hard won experiences?
Geoffrey Hackett

2020/21 has been an unusual year due to COVID 19
and we know schools have been incredibly busy ensuring staff and pupils are safe. During this time financial processes may have changed, and controls
normally in place may have weakened. Unfortunately we have seen an increase in fraudulent attempts
on schools during this period, taking advantage of
gaps in controls and changing working practices. If
you are making significant changes to processes in
response to COVID 19 restrictions and would like
some advice from the Orbis Internal Audit Team,
please do contact us.
General School Audit Enquiries
Carolyn Sheehan, Principal Auditor, Orbis Internal
Audit & Counter Fraud
07795 335692 *

carolyn.a.sheehan@brighton-hove.gov.uk
carolyn.sheehan@eastsussex.gov.uk
Melanie Ball, Auditor, Orbis Internal Audit & Counter
Fraud
07968 832186 * melanie.ball@surreycc.gov.uk
To Report Fraudulent Activity
Surrey County Council
03456 009009, * internal.audit@surreycc.gov.uk
Surrey County Council
08000 698180, * surreycc@navexglobal.co.uk

Working in partnership to drive value for the public sector

We are working hard on behalf of all
Surrey Governors & Trustees
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Welcome to the March 2021 edition of the DfE

governance update.
1. Message from the Minister

The impact of the last 12 months has been enormous and has touched every corner of our lives.
Those working and volunteering in the education
system have been particularly affected by the pandemic.
I cannot overestimate the importance of having such
dedicated volunteers and governance support in our
schools and academies, supporting our school leaders and staff and rising to meet each new challenge.
I wish to say a huge thank you, both personally and
from the Department for Education, to all of you who
have worked so tirelessly throughout the pandemic.
The importance of high quality and effective governance is at the heart of our education system, and
your personal dedication to maintaining the support
structure of governance at this time is not recognised enough.
I hope that as the year progresses, we will start to
see some normality return. The first step being, as
the Prime Minster announced on Monday 22 February, that the majority of pupils in primary and secondary schools and colleges will return to face-toface teaching on Monday 8 March. In the meantime,
I want each of you to know how much your hard
work, and that of your colleagues, is and will continue to be appreciated by me and the department.

2. Coronavirus (COVID-19) guidance
pages for schools and colleges
These are links to the main guidance pages that
cover a range of topic around pupils returning to
schools and colleges from the 8 March. While these
may cover operational running of schools and academies, it is important for those on governing and
trust boards to be aware of in their role of supporting
and challenging school leaders on their duties.
Guidance for schools: coronavirus (COVID-19) Our guidance about governors or trustees going into
schools has not changed. This can still happen, if
considered essential. This guidance covers how
schools should consider managing visitors on the
site.

Actions for schools during the coronavirus outbreak
Early years and childcare providers
Special schools, special post-16 providers and
alternative provision
Teacher assessed grades for students - press
release
New education recovery package for children and
young people - press release
Evidence summary – sets out the evidence relevant to, and in support of, the government's decision to lift restrictions on education from Monday
8 March
3.

Nominate your board or governance professional for an Outstanding Governance Award
Boards, clerks and lead governance professionals
can gain recognition for excellent practice and
significant achievements in the National Governance Association's Outstanding Governance
Awards, which are now open for entry.
6 categories are available:

•

outstanding governance in a single school

•

outstanding governance in a multi academy
trust

•

outstanding governance in a federation

•

outstanding clerk to a governing board

•

outstanding lead governance professional

•

outstanding vision and strategy

Enter the awards to demonstrate the positive contribution that good governance makes to the
school system and the education of children and
young people. The deadline for entries is 9am on
Monday 26 April, and it is open to all.
Visit the awards page for more information and
for information on how to enter

4. Updated school land guidance
and forms
We have published updated school land guidance and application forms at submit a school land transaction proposal.
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The guidance explains how and when it is mandatory to involve the Secretary of State in land transactions, including the disposal and acquisition of
school land and the change of use of school playing fields.
There is advice for different types of applicant
(including governing bodies that hold land for a
school) on how the rules apply to them depending
on the type of land and transaction.
For each type of transaction, the guidance describes the assessment criteria and information required and there are new application forms.

5. For maintained schools:
update on School Financial Value Standard
(SFVS)
Local authority-maintained schools must submit the
SFVS annually to their local authority. Local authorities use this information to inform their programme
of financial assessment and audit.
Due to the coronavirus (COVID-19) outbreak, DfE
has decided that the SFVS return should be delayed this year. This is to take account of the current pressures schools and local authorities are
facing.
For the financial year 2020 to 2021, schools should
submit their SFVS to their local authority no later
than Friday 28 May.
Local authorities should submit their assurance
statement to the DfE within 6 weeks, no later than
Friday 9 July.
This has now been published at Schools Financial Value
standard (SFVS)

6. Wellbeing for Education Return new webinar and supporting
resources for all education staff–
Governors and trustees are responsible for ensuring the wellbeing of the staff and pupils in their
academies and schools is being supported. New
and updated Wellbeing for Education Return resources are now available for education staff to
supplement the project's locally adapted training
and support offers.
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These include a short, recorded webinar Every
interaction matters. It introduces a simple framework for promoting wellbeing, resilience and mental health. It is intended for use by education leaders with all staff, INSET sessions, or for education
staff to work through individually.
This sits alongside the original Wellbeing for Education Return resources covering issues such as
bereavement, loss, anxiety, stress and trauma and
signposting to free Mental health resources for
children, parents, carers and school and college
staff

7. NGA survey for clerks and governance
Clerks and other governance professionals serving schools and academy trusts are invited to
complete a new national survey from the National
Governance Association.
The aim of the survey is to understand clerks and
governance professional's views and experiences
of their career and development, and could help
to inform future policy development. Questions
cover entry into the profession, the training and
qualifications available, and job satisfaction and
progression.
Please forward this on to your board's clerk or
other governance professional if they do not receive this update directly.
The survey closes at 9am on Thursday 1
April. Take the survey.
School governance update
communications from the Department for Education (DfE) relating to governance in maintained
schools and academy trusts in England.

for Governors and Trustees - All on the same Page

Use

website to keep up to date

Effective Governance


Ensuring clarity of vision,
ethos and strategic direction;



Holding executive leaders to
account for the educational
performance of the organisation and its pupils, and the effective and efficient performance management of staff;
and •



Overseeing the financial performance of the organisation
and making sure its money is
well spent.

My School Dates

Governance Handbook 2020

Notes for Spring 2021
Stay safe and keep well
simply remember this every day

HANDS - FACE - SPACE
https://www.surreygovernance.org.uk/News.html

If you are a training product or service provider to education then providing your content and or services meet the criteria of our publication
standards, we will happily include details of your services or a
link to your website in ours. The great news is for at least until July 31st 2021 all approved entries will be free. Contact
details are on our website. https:/www.surreygovernance.org.uk

Page 21

Come back soon
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For SGA Members by SGA Members
We will send SGA News Bulletins straight to you e-mail
your name - the name of the school at which you
govern — your preferred email address to

admin@surreygovernance.org.uk

If you
have

something
of value to
share with
Surrey
Governance
it could

Dates for

The bubble buttons are self explanatory and a
quick scroll should find what you are looking
for but if you can’t please let us know and well
see if there is a demand for it and if it is of a
help to governance, we will include it.

your Diary

Home - welcome, useful guides and constants
Training - training programmes course dates

With COVID -19 affecting all the
training schedules please look at
you favourite training providers
website for their current on line
webinars and training sessions
Visit https://www.surreygovernance.org.uk

be here.

About - constitution executive what we do
DfE - items from DFE and link to their website
Contact -all the support contact details that you
may need
Meetings - dates and details of meeting and
conferences
Ofsted - Items from Ofsted, link to their site
and reports
SCC - Links to schools bulletin website and
education
Membership - details of membership etc
Your chat - opportunity to chat to fellow governors

it in

NGA - links to information and news from NGA

-0-0-0-0-0-

? - Ask questions or offer answers to questions
asked
Schools - space for schools to promote or
seek services

Good reading for
good Governance

DfE

Bulletins - full articles and Items between
publication

Archive - store for old but useful information

Just send

From the

News - news current and consultations

SGA - useful tips anecdote and notes

-0-0-0-0-0-

Competency Framework for
Governance
Clerking Competency
Framework

-0-0-0-0-0-

Statutory Policies for
Schools
School Inspection Hand
book

-0-0-0-0-0-

Ofsted inspections Myth
busting

More event training
and conference
dates are listed on
https://www.surreygovernance.org.uk
Bulletin Editor - Geoffrey Hackett.

Setting up School Partnerships

g.hackett@surreygovernance.org.uk

c/o 19 Yewens, Chiddingfold. Surrey GU8 4SD
admin@surreygovernance.org.uk

www.surreygovernance.org.uk

